Make managing skills easy |,

SSG Skillnation creates value and saves resources

Industry’s transformation and

Together with industry, we

increasing external demands

European industry is undergoing extensive
change. Increased automation, digitalisation
and the integration of production and
services are creating new challenges

for both industrial sites and contracting
companies. At the same time, requirements
for competence, certificates and
authorisations in order to carry out work
tasks are becoming ever more stringent.

To meet these demands and remain

competitive, innovative solutions are needed.

The challenge: skills shortages

As requirements for safety, sustainability
and digitalisation increase, it is becoming
increasingly difficult to ensure that the
right competence is in place at the right
time. A lack of oversight of employees’ and
contractors’ competences can lead to
serious consequences: increased safety
risks, production stoppages and regulatory
breaches.

Sites: Can verify and search for
skills, and gain a full overview
of their own staff’s internal and
external skills.

Third-party suppliers: Enable the
use of smarter solutions where
education and certification can be
verified against the 'smart factory".

Educational providers: Gain greater
visibility, both for themselves and for the
skills they offer. This makes it easy for
everyone to find the right provider.

The ecosystem of
SSG Skillnation

have developed SSG Skillnation

- a digital platform that gathers,

verifies and manages competences,
certificates and authorisations in one

place. When competence is traceable, up to
date and accessible, risks are reduced and
administration is simplified.

Say goodbye to spreadsheets!

Easily understand your employees’ level of
skills with the help of competence profiles
and a powerful overview. We refer to this as
your competence requirements.

There are savings to be made

We have created an ecosystem in which
other stakeholders take steps and contribute
information that your site would otherwise
have had to provide manually. These
synergies mean that what previously took
you weeks can now be done in just a few
days. What previously took days can be
resolved in hours or minutes. Calculate your
ROl and see what savings you can make.

Contractors: Easier administration
with all cards and qualifications
stored digitally in one place.

Contractor companies: Get a
clear picture of skills, validity
periods and opportunities for
more assignments.

Industry associations: Gain the
opportunity to increase their visibility
and highlight their members’
expertise.
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Kompetensprofiler

individuals or profiles that need to be
reviewed.

Elektriker, Cybersakerhet inom OT-m.

The competence profiles are clearly
displayed, and if any are missing, they
can easily be assigned.
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Expand the view to see exactly which
profiles have been assigned and
which competences require action
for each individual.
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You can find the status of your skills
here. You will see how long they are

et s vnwgn- s valid for, whether they have expired,
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Benefits for industrial sites 4. Find the right competence: When in-house
competence is unavailable, you can easily
1. Replace manual spreadsheets or . .
) search for contractor companies with the
outdated support systems: The question ) : .
o . required competence, or find affiliated
which file is the latest?” disappears . . .
education providers. For enquiries, you
because everyone works from the . )
T i can quickly locate contact details for both
same real-time information. You no . .
education providers and contractors..
longer need to worry that someone
has accidentally deleted information or 5. Reduced administration: Paper-
forgotten to update documents. Better based certificates create a significant
control leads to more efficient processes, administrative burden, particularly when
which can result in cost savings. they are lost and need to be replaced
uickly. By storing certificates digitally,
2. Straightforward management of d ¥ By storing gray,
Y . handling, verification and access are all
certificates and external competencies: g Lo .
simplified, while issues with lost or worn
When your employees complete e
. e certificates are reduced.
training courses and certifications
(internal/external), the results are sent 6. A good environmental choice: Having to
directly to SSG Skillnation. This reduces issue “plastic cards” is not a sustainable
administrative work for everyone step in the right direction, so moving to
and gives you an up—to—dgte status dlgItCﬂ competence credentials via SSG
immediately. Skillnation is also an environmental choice
. . that can be a positive benefit.
3. Easier work with adherence and
7. Easily accessible support: SSG handles

compliance: With SSG Skillnation, you
avoid manual preparations ahead of
inspections and audits — all data is
gathered in one place. You get a clear
overview of which employees meet your
requirements, who is missing something,
or who is at risk of no longer meeting the
requirements soon.

many calls every day from sites and
contractors. We have extensive experience,
as well as well-established routines

and systems, to meet the industry’s
requirements. You can benefit from this too,
and you can refer both administrators and
course participants directly to us.

Would you like to find out more about SSG Skillnation?

Get in touch for more information about how SSG Skillnation can help you meet
future competence needs. Email: sales@ssgsolutions.com



