
Share your skills without plastic cards
SSG Skillnation makes your working day digital and easy

Industry’s transformation and 
increasing external demands
Europe’s industry is undergoing extensive 
change. Increased automation, digitalisation 
and the integration of production and 
services are creating new challenges for both 
industrial sites and contracting companies. 
At the same time, requirements for permits, 
certificates and authorisations are becoming 
ever more stringent in order to carry out work 
tasks. To meet these demands and remain 
competitive, innovative solutions are needed.

The challenge: skills shortages
As requirements for safety, sustainability 
and digitalisation increase, it is becoming 
increasingly difficult to ensure that the right 
competence is in place at the right time. A 
lack of oversight of employees’ competences 
can lead to serious consequences: increased 
safety risks, production stoppages and 
regulatory breaches. Together with industry, 
we have developed SSG Skillnation – a digital 
platform that gathers, verifies and manages 
competences, certificates and authorisations 
in one place. When competence is traceable, 
up to date and accessible, risks are reduced 
and administration is simplified.

Say goodbye to spreadsheets!
Our “Competence requirements” feature 
lets you easily define which competences 
are required for different roles, teams or 
functions, and you can quickly see if anyone 
is missing the right competence. As a 
company grows, it can become harder and 
more time-consuming to keep track of the 
validity of all certificates and training courses 
– and that is where we have a solution: after 
training with one of our affiliated education 
partners, employees’ profiles are updated 
automatically (of course, competences can 
also be added manually). You get a fast, 
efficient overview that also works on mobile.

A more efficient working day awaits
We are convinced that you will save time, 
energy and money by reducing your own 
administration around competences, and 
because the site will be able to confirm that 
your employees have all the competences 
required to start a job. This means you will 
be able to do more and help more people. 
Where possible, we will try to solve more of 
your competence-related challenges  
– please feel free to share your suggestions 
with us.

The ecosystem of 
SSG Skillnation

Contractors: Easier administration 
with all cards and qualifications 
stored digitally in one place.

Contractor companies: Get a 
clear picture of skills, validity 
periods and opportunities for 
more assignments.

Industry associations: Gain the 
opportunity to increase their visibility 
and highlight their members’ 
expertise.

Educational providers: Gain greater 
visibility, both for themselves and for the 

skills they offer. This makes it easy for 
everyone to find the right provider.

Third-party suppliers: Enable the 
use of smarter solutions where 

education and certification can be 
verified against the ‘smart factory’. 

Sites: Can verify and search for 
skills, and gain a full overview 

of their own staff’s internal and 
external skills. 



1.	 Reduce the hassle of plastic cards: 
Manual certificates create a significant 
administrative burden, especially 
when they are lost and need to be 
replaced quickly. Storing certificates 
and qualifications digitally simplifies 
management, verification and access.

2.	 Education results are updated 
automatically: Reduce the administration 
and stress caused by out-of-date 
documentation. When your employees 
complete training courses and 
certifications (internally/externally), the 
results are sent directly to SSG Skillnation. 
This reduces administrative work for 
everyone and gives you an up-to-date 
status straight away.

3.	 Increase your company’s visibility and 
reach within industry: When you activate 
your contracting company in SSG 
Skillnation, you gain access to a company 
information page (“About the company”) 
that becomes searchable for all industrial 
sites as well as industry organisations. 
On this page, you can promote your 
company, share links to your website, and 
provide contact details.

4.	 Do you have the competence in 
demand? Make it easy to find! When 

a site searches for a specific course, 
competence or your company name, they 
can also see that you have employees with 
the competence the site is looking for. For 
a site to be able to find the competences 
your employees have, you need to actively 
mark selected competences as “Shown”. 
This gives you the opportunity to be 
identified and contacted not only by sites in 
Sweden, but also in other Nordic countries 
and across the EU as this feature begins to 
be used in SSG Skillnation.

5.	 Make compliance work easier: With 
SSG Skillnation, you can avoid manual 
preparation ahead of inspections and 
audits – all data is gathered in one place. 
You get a clear overview of all employees, 
and with the “Competence requirements” 
functionality you can create competence 
profiles for different roles/teams and quickly 
see if anyone is missing a required course. 
Forget Excel competence lists and save a 
lot of time.

6.	 A standard with easily accessible support: 
Our support team is ready to help and 
answer questions from all users. If you, as 
an administrator, need an introduction to 
the functionality, or if one of your employees 
needs help, we are—as always—just a 
phone call away.

Learn more about SSG Skillnation
Scan the QR code for more information on how SSG Skillnation  
can help your organisation!

The administrator can help 
employees add manual skills, 
i.e. skills that cannot yet be 
populated automatically via 
connected education providers.

As an administrator, you 
control which of an employee’s 
competences are visible or 
hidden by selecting “Show” for the 
competence to industrial sites.


